
Appendix 2

Report to Overview Committee

Scrutiny review recommendations - six update

 Title of the review: Reducing Unemployment in Gedling Borough

Date Review Completed : 15 December 2014

Date Presented to Cabinet: 12 February 2015

Portfolio Holder: Councillor J Hollingsworth

Chair of the review group: Councillor Bailey

Officer supporting the review:  Jane Ansell/Helen Lee

Response due to the Overview Committee: 20th July 2015

6 month update to the Overview Committee: 22 February 2016

Guidance

The final report and recommendations from the above review were considered by 
Cabinet and a written response to the recommendations was presented to the 
Overview and Scrutiny Committee.

A 6 month report on progress of the implementation of accepted recommendations is 
required by the Committee.

If you need any further assistance in completing this response please contact Helen 
Lee, Elections and Members Services

Recommendation 1 

In creating a seven-year EU (and other) funding strategy, consideration should 
be given to:

 An initiative to build on work with schools, targeting children from 12 -13 years 
of age upwards with access to careers advice and bridging skills to 
employment. 

 Development of outreach/referral links and voluntary sector placement 
agreements with local voluntary organisations, establishing a conduit to 
mainstream training and employment opportunities. 
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 Consider the feasibility of using local community facilities such as the 
Newstead Centre and St Georges Centre as business incubation units and 
venues for employability training.

 Social Enterprise development linked to the Localities initiatives taking 
account of the above, with advice and support from Social Enterprise Link.

Response from the Cabinet Member to Overview                              

Work is already underway to seek our European and other funding opportunities 
more strategically. Examples include the recent bid for direct funding through the 
ERASMUS+ programme to support the expansion of apprenticeships in the Borough. 
However, there remains a need occasionally to be opportunistic and to respond to 
funding opportunities as they arise and funding streams do change. Moreover, the 
Council’s own Medium Term Financial Strategy looks forward five years. Therefore a 
7 year strategy is not supported.

A project to target young people in Year 10 improving careers advice and job skills is 
being progressed through the National Careers Service with Gedling BC funding. All 
secondary schools in the Borough (and Joseph Whitaker School given around a third 
of its intake are from the Borough) are taking part in an Employability Audit during 
June/July and it is hoped that as a result all Year 10 students in the schools will soon 
have a full CV and have attended a mock interview. Precise details will depend on 
the outcomes of each audit.

When developing employability training in partnership with providers, location is 
always considered and delivery in the local community would always be our first 
choice location. When looking at venues community centre already especially like St. 
Georges where there is an onsite IT suite would be an ideal venue.

The Centres mentioned here are neither managed nor owned by Gedling Borough 
Council and other than the offices leased by our locality coordinators Gedling do not 
provide an ongoing income to them. However, we are in discussion with the Centre 
Manager at St Georges Centre to explore more collaborative working and it is 
possible that a pre-employment course focusing on basic skills will be hosted there 
in the near future. Further events may follow.

We have also looked at the potential to support a business incubation facility 
somewhere in the borough. The funding available to do this would come from 
external European funding and it would be the criteria attached to that which would 
dictate location. However it is recognised that there is a need for smaller flexible 
office spaces within the borough and this is something that both the Economic 
Development teams and Planning service are aware of and consider when looking at 
both land use and planning applications.
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Update on progress of the recommendation

The ERASMUS+ funded programme to remove barriers to employers taking up 
apprenticeships went live in September 2015. As part of the programme the two-year 
pilot programme will start in September 2016. During the course of the programme 
the Council needs to engage 90 employers to recruit their first apprentice and 
generate 120 apprenticeship opportunities. 

The employability audits were completed in all six secondary schools plus Joseph 
Whitaker in June 2015. Based on the findings of the audits all schools have received 
a teachers CV resource pack with student handouts that can be used across all year 
groups to develop a school leaver CV. In addition to this each school has received a 
fully funded and facilitated employability event that consists of either an interview 
skills day or employability day. These activities are being delivered between October 
2015 and June 2016. 

Gedling Homes have introduced a work club at the St Georges Centre in Netherfield. 
This runs every Monday afternoon in the IT suite. Further linkages are being 
developed to connect this to the courses that are delivered by NCN from the centre, 
the employment and skills needs of Netherfield as a priority area and developing 
referral links through Nottingham City Jobcentre. 

Recommendation 2 

Improve access to jobseeker services, jobs, training and employment for    
Newstead residents, especially young people, by:

 Recognising where they currently attend school and college and access 
jobseeker services, which include Mansfield and Sutton in Ashfield, and raise 
awareness of more local alternatives. 

 Making contact with the schools for which Newstead is part of the catchment 
area, specifically the Annie Holgate Academy and the National Church of 
England School, and linking those schools into the work of the Gedling 
Employment and Skills Group.

 Approaching Kirkby College and West Nottinghamshire College to join the 
Employment and Skills Group network, as Newstead young people attend 
those colleges.

 Examining how well served Newstead is in respect of inter district and cross 
borough travel.

Response from the Cabinet Member to Overview                              
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We are working with the Newstead Locality Co-ordinator on a range of related 
activities in Newstead and will encourage development of an understanding of 
where Newstead residents access school, college and job seeker services where 
this has not already happened. We will look at whether the schools mentioned 
might want to be part of the Employment and Skills Group, though it should be 
realised that the students involve represent a very small cohort of each of these 
schools’ intake, so more direct and ongoing liaison with the schools may be more 
efficient and effective. We will also continue to engage with Mansfield and 
Ashfield’s equivalent of the Employment and Skills Group, monitoring activity 
which serves the Newstead catchment. West Notts College is now represented at 
the Employment and Skills Group.

We promote Jobs and Apprenticeship fairs being held in the Borough in the schools 
and colleges mentioned. Recognising Newstead’s geographical position, we also 
promote Jobs and Apprenticeship Fairs being held in Hucknall to Newstead 
residents through the Locality Co-ordinator. We will approach Ashfield DC to 
explore whether they would be interested in rolling out the recent work 
employability work we have recently funded for Gedling Borough schools to the 
Ashfield schools mentioned, funded on a pro-rata basis.

In terms of connectivity, for a village of its size, Newstead is well served by public 
transport, with a regular bus service to Hucknall, Bulwell and Nottingham to the 
south and to Kirkby, Sutton and Mansfield to the north, in addition to train services 
on the Robin Hood Line. It is true that cross-borough (i.e. across Gedling) travel 
opportunities are not available but that is largely a reflection of geography and the 
fact that local people are more likely to want and need to access services and 
facilities as locally as possible – which for Newstead tends towards Hucknall and 
Kirkby as outlined above. We will investigate to see whether any of the college 
bus services provided by West Notts College serve the Newstead area.

Update on progress of the recommendation

A representative from the employment and skills group has contacted the Ashfield 
and Mansfield Learning Partnership to ask if employability activities are being 
delivered within the identified schools that Newstead residents attend. It was 
confirmed that activities are being delivered and will be open to students from the 
Newstead area.

The Council attends Jobs Fairs that are run in the Hucknall area to promote 
employment and skills opportunities in the Borough. The Gedling Apprenticeship Fair 
will take place during National Apprenticeship Week on Tuesday 15th March  (venue 
Arnold Methodist Church) will be promoted to Newstead residents via the Locality 
Coordinator and Parish Councillors.  
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Recommendation 3 

Help to address the Education and Employment needs of Forces and Ex 
Forces residents within the Employment and Skills group delivery plan, with 
specialist Forces Employment Support agencies such as Remploy Veterans 
represented on the Employment and Skills network.

Response from the Cabinet Member to Overview                              

We will carry out some further work to ensure that the needs of forces and ex-forces 
residents are reflected in the Employment and Skills delivery plan, where those 
needs are distinct from those of the wider community.  This will include exploring 
whether job centres serving Gedling Borough have a work coach leading on 
engagement with ex-forces clients and whether any incentives are on offer to 
employers.

We will engage with agencies including the Royal British Legion and Remploy 
working with current and former service personnel and their families, encouraging 
their involvement with the Employment and Skills Group.

Update on progress of the recommendation

This work area formed part of the Employment and Skills Group agenda in October 
2015 and January 2016. DWP has shared details on support available to ex-forces 
residents and the point of contact within Jobcentre to liaise with about this initiative.  
Links are being made to promote support available to ex-forces residents and 
incentives available to employers.  This work will continue to progress over the 
coming months.

Recommendation 4  

Continue to monitor rising youth unemployment in Carlton and seek out opportunities 
to extent job-seeking services to young residents of that area. 

Response from the Cabinet Member to Overview                              

We continue to monitor youth unemployment in Carlton as we do for the whole 
Borough at each Employment and Skills Group meeting and are working with a 
range of agencies to ensure job-seeking services are fully available to residents of 
that area. Specifically, we are also looking to further improve engagement with the 
Nottingham City Jobcentre, which serves residents in these areas. 

Young people attending schools in the Carlton area will benefit from our programme 
of Employability Audits and follow-up work, which is likely to see all Year 10 students 
have an up to date CV and interview training. Where new development subject to 
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Local Employment Agreements is progressed, we always reference the needs of the 
relevant local ward.  We are also working with the development partner for Gedling 
Colliery to ensure construction and related opportunities on that site are promoted to 
local residents. 

Update on progress of the recommendation

We continue to monitor youth unemployment in Carlton this was last reviewed in 
January 2016. A report is produced for each Employment and Skills Group that looks 
at unemployment for all ages, youth unemployment and unemployment in priority 
areas. In January 2016 the youth unemployment rate in Carlton for 18-24 year olds 
was 4.3% compared to 2.6% for the Borough and 1.8% for the East Midlands and 
Great Britain. The group will continue to track these figures. 

Links are developing with Nottingham City Jobcentre and the Nottingham Jobs Hub. 
Economic Development has requested details on Sector Based Work Academies 
(SBWA) and employability support that is being run in the City but is open to Gedling 
residents. On receipt of this information it is circulated to members of the 
Employment and Skills Group to enable to refer young people to this provision. 
Economic Development is also exploring the possibility of delivering the Prince’s 
Trust employability programme in the Carlton and Netherfield area. To do this we 
would need to help Nottinghamshire Fire Brigade who coordinates the programme to 
secure funding to deliver this. A meeting to bring together partners that could support 
this delivery will take place in March 2016.

The employability programme being delivered in all Gedling secondary schools is 
progressing well. The employability audits were completed in June 2015. Based on 
the findings each school have been offered a funded employability activity. All 
schools have received a teacher CV resource pack that contains student handouts 
that can be used to help formulate a school leaver CV for all year groups. Carlton 
Academy will receive an employability day on 11th February 2016. All year 10 
students will participate in the day. The day is based around the D2N2 Employability 
Framework 10 goals. An employer will open the day with an inspirational assembly. 
This will highlight the importance of employability skills and the transferrable skills 
that young people can take from education into the ‘world of work’. This will be 
followed by six workshops that will be lead by local providers/employers and focus 
on an area of employability. At the end of the day students will evaluate their 
learning/understanding.

The Economic Development Department has also assisted a school-run interview 
skills day in September 2015. Providing mock interviews to year 11 students.

Carlton le Willows will receive a fully facilitated interview skills day on Wednesday 
16th and Thursday 17th March. This is aimed at year 10 students. The students will 
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develop their CV in advance of the event. A private sector employer will interview 
them on the day. Following the interview the employer will critique the interview and 
the students CV to give them some valid tips and guidance for the future. The 
students will evaluate their learning after participating in the event. 

The YouNG Project has been promoted within all Gedling Borough Schools and 
Joseph Whitaker. The project secures and promotes work experience opportunities 
(during school holidays) for young people aged 14-21 years old; runs enterprise 
markets and promotes employability via the website and social media networks. The 
member of staff that coordinates the activity for Gedling is promoting these 
opportunities via Youth Council Members and by attending school assemblies and 
parents evenings at the schools. This include Carlton Academy and Carlton le 
Willows.

The Council has secured CITB (Construction Industry Training Board) approval to 
deliver the Client Based Approach for all eligible development sites across the 
borough. This means that a employment and skills delivery plan will be developed for 
each site which will outline work and skills related outcomes that need to be 
delivered during the term of the development – the amount of outcomes to be 
delivered are calculated based on the total value of the build. An employment and 
skills plan for the Gedling Colliery site was submitted with the application to CITB. 
This outlines the number of apprenticeships, training opportunities and direct 
employment opportunities that will be made available on site during the 10-12 year 
build.  

Recommendation 5

The partnership to undertake medium term tracking of the destination of individuals 
taking up local apprenticeships, to help support the continual progression of those 
young people that we have invested in. 

Response from the Cabinet Member to Overview                             

We fully recognise the value of tracking the employment destinations of local people 
taking up apprenticeships but this has proved problematic in the past. We are 
strengthening our engagement with the National Apprenticeship Service to try to 
progress this and we also ask colleges represented on the Employment and Skills to 
provide numbers of Gedling residents on apprentices courses. We will look to 
strengthen this in our engagement with colleges going forward.  

Update on progress of the recommendation
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The three principle colleges that serve the Borough (Central College, NCN, Vision 
West Nottinghamshire College) report on apprenticeship starts and completions at 
the Employment and Skills Group. This information is broken down by sector and 
identifies whether the apprentice is working with an employer located in the Borough 
or outside. This information is integrated within the Employment and Skills Delivery 
Plan for the Borough and progress is monitored at the quarterly meetings. 

The National Apprenticeship Service has also shared information on apprenticeship 
starts and completion rates. 

As part of Schools Forum activity the next meeting is going to focus on destination 
tracking of young people once they leave education. The Forum in coordinated by 
the National Careers Service in partnership with Gedling BC, Rushcliffe BC and 
Newark and Sherwood DC. This meeting should take place in April 2016. 

Recommendation 6

The Council and Employment and Skills partnership to consider creating and 
specifically promoting an employment, placement and training scheme in Social 
Care to raise the profile and importance of care work. This would increase take-up of 
jobs and training in that sector, foster intergenerational respect and understanding 
address the needs of our aging population and engage the voluntary sector

Response from the Cabinet Member to Overview                              

There are close links between Gedling Borough Council and the Job Centre so 
opportunities within social care can be highlighted. The jobs fair taking place in July 
will have representation from care providers highlighting the opportunities within 
social care locally. We will continue to work with partners on the Employment and 
Skills group including the job centre to promote both employment and training 
opportunities. These could include opportunities like a sector based work academy if 
there is a client demand. 

Update on progress of the recommendation

DWP ran a health and social care open day at the Civic Centre in September 2016. 
The Council helped to promoted the event to Gedling residents. 

Health and social care sector based work academies have been promoted to 
Gedling residents that are being run in the local area and offer a guaranteed 
interview at the end of the process.

The uptake of health and social care apprenticeships and training will continue to be 
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monitored as part of the employment and skills group activities.

Recommendation 7

Consideration to be given to ways in which organisations such as Gedling Homes, 
NNE CCG / Park House Clinic and Schools could be linked up to create work 
experience, mentoring and apprenticeship opportunities for young people in social 
care, repairs and maintenance and business administration/customer service.

Response from the Cabinet Member to Overview                              

All three employers listed can and will be approached to explore possibilities for 
them to be involved in delivery of the Gedling Menu of training and work experience 
opportunities. Gedling Homes and CCG have both previously submitted applications 
into the Gedling grant.  Work experience opportunities can also be explored as we 
take forward the YouNG project in Gedling, though safeguarding issues can limit 
availability of some opportunities in schools and health care.

Update on progress of the recommendation

Gedling Homes have supported the employability activities within the secondary 
schools since September 2015. They have pledged three work experience 
placements to the YouNG project during February 2016 half term. 

Recommendation 10

As part of the skills audit of Members planned following the May 2015 local election, 
details of Councillors appointments to School Governing Boards to be gathered and 
shared with the Employment and Skills group to enable Members to support and 
advocate the work of the group. (Referred to the Elections and Members Services 
Team).

Response from the Cabinet Member to Overview                              

This information will be collected when a Member skills audit is undertaken and 
communicated to the Employment and Skills group at that time.

Update on progress of the recommendation

Currently there are no plans to undertake a skills audit.


